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California’s two
political states.




The Legislature

® (California has a bicameral legislature.
® [wo-year sessions. Second year of 2013-14 session.

® State Senate: 40 members, elected to four-
year terms.

®  Odd-numbered districts in presidential
years.

® Even-numbered districts in “off” years.

®  State Assembly: 80 members, elected to two-
year terms.
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Governor’s Budget

Returns to 2008-09 actual GF funding level

3% Enrollment Growth

0.86% COLA

$ 100 million for Student Success and Support Program - program expansion

$ 100 million for SSSP - focused on equity




Governor’s May Budget

e 32 2.75% Enrollment Growth
e 0.86%COLA 0.85% COLA

* $100 million for Student Success and Support Program - program expansion

 $100 million for SSSP - focused on equity
* $+75 148 million for scheduled maintenance and-instructional-equipment
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* Elimination of all deferral
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OIRS

e January proposal was to define a fix by 2015-16.

e Aim for 100% valuation by 2047, the year liquidity
would be 0% under current projections.
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Proposed STRS Contribution Rates

 cmployer | Employee | state




S1HS

Projected Increased STRS Contributions by CCDs
Assuming 2% COLA, 2% Growth Each Year
Year Increase

2014-15  $28,000,000
2015-16 66,419,136
2016-17 107,896,838
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|_eqislature

* Senate spends $246 million more, based on LAO revenues.

* All May Revise spending and:
* Doubles COLA to 1.7%

* $25 million for full-time faculty hires
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Major Policy Issues

* Accreditation
* Baccalaureate degrees
* Performance-based funding

 Student Success and Support Program match
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Student Equity
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6 1% white

Equity2014
ccleague.net/equity2014/



CCC

2013

69.4%
non-white

Equity2014
ccleague.net/equity2014/


http://datamart.cccco.edu/Faculty-Staff/Staff_Demo.aspx

Student Demographic Change

Since 1992
. Asian/ Hispanic/
White | cilipino/p1 | Black Latino
1992 51.2% 14.9% 7.2% 19.9%
2013 30.6% 14.6% 7.1% 30.4%




Shift Happens.

Are we shifting accordingly?
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Enrollment peaked
in 2009-10, and we
then lost
600,000 students.

Equity2014
ccleague.net/equity2014/




CCC Enrollment
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K-12 number of
graauates 4% lower
in 2019-20 than in
2009-10.

Equity2014
ccleague.net/equity2014/




K-12 Graduates Change
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We will restore.

But are our priorities and

target populations the
same as in 2009-107
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Meanwhile, our colleges
and regions will have
different

growth needs.

Equity2014
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Good
News

9% (-3.2%) of college-
ready students complete




Bad

News

Only 1 out of 4 students is




Bad
News

Of those not college ready,
6-year success rate is




Mixed
NS

-or college ready students,
the achievement gap for
black and Latino stugents

1S ~5%.

Equity2014
ccleague.net/equity2014/




Mixed
NS

For non-college ready
students, the achievement
gap for black and Latino
students Is ~10%.

Equity2014
ccleague.net/equity2014/




Bad
NEWE

Only 1.in 4 students who
take remedial matnh
ever complete
college-level matn.

Equity2014
ccleague.net/equity2014/




Bad
News

Remedial success IS a
challenge:
N 4 success in math




Ihe achievement gap IS
persistent and pervasive.




Ve can change the
system.

e A 2020 Vision for Student Success
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Building Campuses
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How are we doing!

Statewide - Fall 2013

White | pinsian | piack | Hispanics
Students 29.1% 14.6% 7.1% 40.4%
Rducational | 5g g9 9.1% 9.4% 15.9%
ueafime 64.7% 9.2% 5.6% 13.8%
FaciiEme 64.5% 9.7% 4.7% 12.0%

Source: Data-Mart, California Community Colleges. (http://datamart.cccco.edu/Facu

cessed 03/11/14)



http://datamart.cccco.edu/Faculty-Staff/Staff_Demo.aspx

Age Distribution of California Community College Staff

14,000 —mmmmm oo
M Female M Male
39.7% of Administrators,
Faculty and Staff are likely to
retire in next ten years.
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Source: Data-Mart, California Community Colleges. (http://datamart.cccco.edu/Faculty-Staff/Staff Demo.aspx accessed 03/11/14)


http://datamart.cccco.edu/Faculty-Staff/Staff_Demo.aspx

We can change the system

* Huge number of hires in next several years.
* Opportunity to look at hiring committees and practices.

* Need to reach beyond each hiring position into pipeline.
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Ihank you!




